
RECOMMENDATION(S): 
1. ACKNOWLEDGE receipt of Civil Grand Jury Report No. 2004, entitled "Police
Department Staffing" (attached), and the subsequent response from the Sheriff-Coroner
(attached);
2. APPROVE the Board of Supervisors' response to Civil Grand Jury Report No. 2004
(attached); and
3. DIRECT the Clerk of the Board to forward the response to the Superior Court
immediately following Board action. 

FISCAL IMPACT: 
No fiscal impact. 

BACKGROUND: 
On May 15, 2020, the 2019/20 Contra Costa County Civil Grand Jury filed the above 
referenced report. Per standard procedures, a response to the Superior Court were to be 
provided from the Sheriff-Coroner no later than July 14, 2020 (60 days) and from the Board 
of Supervisors's no later August 13, 2020 (90 days).
On May 27, 2020, the Sheriff-Coroner provided the Superior Court a response to Findings

APPROVE OTHER 

RECOMMENDATION OF CNTY ADMINISTRATOR RECOMMENDATION OF BOARD COMMITTEE 

Action of Board On:   06/23/2020 APPROVED AS RECOMMENDED OTHER 

Clerks Notes:
VOTE OF SUPERVISORS

AYE: John Gioia, District I Supervisor
Candace Andersen, District II
Supervisor
Diane Burgis, District III
Supervisor
Karen Mitchoff, District IV
Supervisor
Federal D. Glover, District V
Supervisor

Contact:  Paul Reyes,
925-335-1096

I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board
of Supervisors on the date shown. 

ATTESTED:    June  23, 2020 
David J. Twa, County Administrator and Clerk of the Board of Supervisors

By: Stephanie Mello, Deputy

cc:

C. 72

To: Board of Supervisors

From: David Twa, County Administrator

Date: June  23, 2020

Contra 
Costa 
County 

Subject: Grand Jury Report No. 2004 - "Police Department Staffing"



BACKGROUND: (CONT'D)
1-14 and Recommendation 3-5.

The County Administrator has prepared a response to Findings 6-8 and Recommendation
1 for consideration by the Board of Supervisors, which clearly specifies: whether a
finding or recommendation is accepted or will be implemented; if a recommendation is
accepted, a statement as to who will be responsible for implementation and by what
definite target date; a delineation of the constraints if a recommendation is accepted but
cannot be implemented within a six-month period; and the reason for not accepting or
adopting a finding or recommendation.

CONSEQUENCE OF NEGATIVE ACTION:
In order to comply with statutory requirements, the Board of Supervisors must provide a
response to the Superior Court within ninety days of submission of the report.

ATTACHMENTS
Grand Jury Report No. 2004 - "Police Department Staffing" 
Sheriff's Office Response to Grand Jury Report No. 2004 
BOS Response to Grand Jury Report No. 2004 
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CONTRA COSTA COUNTY CIVIL GRAND JURY REPORT NO. 2004 
 

"Police Department Staffing”  

BOARD OF SUPERVISORS’ RESPONSE 

FINDINGS – California Penal Code Section 933.5(a) requires a response to the 

designated findings of the Grand Jury. 

 
 

F6. Recruiting officers is challenging due to fewer applicants who meet the 
required hiring standards and complete the rigorous testing process. 

 

Response: Agree. 

 
F7. Negative perceptions of policing and the availability of less dangerous job 

opportunities contribute to fewer applicants for law enforcement 
positions. 

 
Response: Agree.  

 

F8. Each Contra Costa police agency (except those that contract with the 

Sheriff's Office) conducts its own recruiting program to attract 
potential applicants. 

 

Response: Agree. Each city police agency is a separate legal entity distinct 

from Contra Costa County each with their own separate governing body (i.e. 
City Council) and unique recruitment and hiring practice. 

 



Page 2 of 2  

RECOMMENDATIONS - California Penal Code Section 933.05(b) requires a response 

to the designated recommendations of the Grand Jury. 

 
 
R1. The Board of Supervisors should consider identifying funds to develop 

a countywide outreach program to attract more applicants to police 
agencies in Contra Costa County, by June 30, 2021. 

 

Response: The recommendation will not be implemented because it is 

not warranted or is not reasonable. Each law enforcement agency has their 

own unique recruitment and hiring practice, along with corresponding budgets 

for recruitment efforts. Consolidating several unique recruitment practices and 

policies across several law enforcement agencies into a consolidated 
countywide outreach program is not economically feasible. 


































